International Women’s Day
#BreakTheBias
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Celebrating
International
women’s day
at Jacobs
At Jacobs, we know that if we are inclusive, we’re more
connected, and if we are diverse, we’re more creative.
We’re committed to creating a Culture of Caring —
a workplace that values the safety, positive mental
health, and sense of belonging of all employees.
We want to become a company where all women thrive.

We are amplifying inclusive behaviours
and improving diversity at all levels of our
organization, from our Board of Directors
and Executive Leadership Team to the 21,000
members of our eight grassroots employee
networks. Five of our nine executive
leadership team members are now women.
We were named one of The Times

TOP 50 EMPLOYERS FOR WOMEN 2021
the U.K.’s high profile and well-established
listing of employers striving for gender equality
in the workplace. Compiled by gender equality
experts at Business in the Community, the listing
recognizes our efforts to work towards gender
equality. Read more in our news article here.
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Giving Girl Scouts a Virtual
Look at Out-of-This-World
Career Opportunities
Jacobs recently hosted Girl Scouts around
the U.S. for second virtual workshop
to explore careers and NASA programs.
More than 100 Girl Scouts across the U.S.
gathered virtually for a series of virtual
workshops hosted by Jacobs Women’s
Network – marking the second such event
since the COVID-19 pandemic changed how
our teams engage with our communities
and also, how students are learning
around the world.

The workshops, led by Jacobs’ employees working
on NASA missions, offered opportunities to
explore engineering careers and get hands-on with
a NASA-themed design challenge. Representing 13
states and hour with employees from the Jacobs team
at Florida’s Kennedy Space Center (KSC) to learn what
it’s like to work as a female engineer on a team focused
on achieving a highly technical mission.

And a Girl Scout parent in Michigan
noticed our intentional representation
of our presenters, “This was great!
We loved that there were all women
in the field teaching.”
Read more here: Giving Girl
Scouts A Virtual Look at
Out-of-This-World Career
Opportunities | Jacobs

3

< >

Talking with Katie
Rotherham, Engineering
Degree Apprentice in the UK
Engineering Degree Apprentice,
Katie Rotherham got the chance to do
a virtual Q&A with the previous UK minister
for apprenticeships and skills for national
Careers Weeks.

Please see link
to view Katies full
interview.

Talking with Katie Rotherham,
Engineering Degree Apprentice in
the UK | Jacobs
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Q&A: Talking with Jacobs
Senior Town Planner
Lucy May

For this feature we
connected with Lucy
on her award with
the Planning team,
her STEAM (Science,
Technology, Engineering,
Arts and Mathematics)
career journey to date
and what inspires her.
Please view this link
to see Lucy’s Interview:

We caught up with Senior Town Planner Lucy May
to talk about her team’s Royal Town Planning
Institute award, her career in STEAM and what
inspires her. Lucy and the team were named
In-house Planning Team at the Royal Town
Planning Institute (RTPI) Awards for Planning
Excellence 2021. The RTPI Awards for Planning
Excellence are the most established and respected
awards in the U.K. planning industry. Running for
over 40 years, they celebrate exceptional examples
of planning and the contribution planners make
to society.
Q&A: Talking with Jacobs Senior Town
Planner Lucy May | Jacobs
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Jacobs Named One of The Times Top
50 Employers for Women
Jacobs recognized for efforts
to work towards gender equality.
The Times Top 50 Employers for
Women is the U.K.’s high profile
and well-established listing of
employers striving for gender equality
in the workplace. Run by the charity
Business in the Community –
The Prince’s Responsible Business
Network – for more than a decade,
the incredibly competitive process
identifies companies which make
gender equality part of their business
strategy and are trying to bring it
to life at all levels of the organization.

Applicants are assessed on a range
of areas, including their approach
to recruitment, family friendly policies
and how they have championed
gender equality in the context
of the pandemic.
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Gender Equality Director at Business in
the Community Charlotte Woodworth
said: “COVID-19 has shone a light on how
far we have to go on gender equality:
by having to pick up things like the bulk
of extra caring responsibilities, women
have been disproportionately affected
by lockdown. We congratulate the many
employers who have maintained their
efforts towards gender equality at this
time, often introducing innovative policies
to support their workforce during this
period. This year’s application process
for The Times Top 50 Employers for
Women was the most competitive one
we have seen in five years. Employers like
Jacobs haven’t forgotten women at work,
and they are committed to making gender
inequality a thing of the past.”

We are closely monitoring and taking
actions to continue to improve our
Pay Gap and Pay Equity for women
and ethnicities within Jacobs. Our Gender
Pay Gap for England, Wales and Scotland
has reduced for three consecutive years.
We recognize this is a journey and we
still have a long way to go, but we can
see that our actions are starting to have
an impact. We have also seen a steady
increase in female hires, a reduction
in voluntary attrition and an increase
in diverse representation on our Board
(55%) and Executive leadership (60%).
Our recent company-wide Culture
Survey also showed overwhelmingly
that Together Beyond is widely accepted
and viewed as a key differentiator for why
people want to work and stay with Jacobs.

PROUD TO
BE ONE OF
THE TIMES
TOP 50
EMPLOYERS
FOR WOMEN
2021
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The Power of Women
The Power of Women Charity believe
that today’s young women have
the power to change the world.
They are passionate about raising
their aspirations and giving young
women the confidence to reach
their potential.

They ask us questions based
on what our outlook on life is,
we really enjoy taking part in these
types of initiatives as it boosts
the student’s confidence and their
communication skills.

Please click for more
information

We help the Charity ‘The Power
of Women’ by attending Events
and teaching young girls that you
can do anything you want to in
life. We have been interviewed by
students from primary schools.
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Bridge the Gap
Bridge the Gap is our parental
transition programme which
aims to make Jacobs employer
of choice for working parents,
supporting them before,
during and after the life-changing
milestone of becoming a parent.
Whether expecting or adoption,
birth parent or otherwise, primary
or non-primary carer; whether
building up to going on parental
leave, currently on leave, returning
to work or having already returned;
and whatever the family make-up

including same-sex parents
and solo parents; Bridge the Gap
supports all parents and their
managers.
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Tees Valley Careers Expo
This year a few of our apprentices
and graduates are getting involved
in the Tees Valley Careers Expo.
Each volunteer will have their
own stand and will be prepared
to answer any questions which are
aimed at them.
Tees Valley Careers is the region’s
Careers Hub and has a dedicated
careers team which supports your
school/college to implement high
quality careers guidance, to help
you to make more informed
decisions around your future
choices. Our role is to work with

the Careers Leader in your school/
college and Tees Valley employers
to ensure you are aware of
the opportunities in Tees Valley.
This initiative is great to show
people what we do at Jacobs,
and it also is a good experience for
the apprentices.
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High Tide Foundation
High Tide is an independent
charity delivering meaningful work
experience and career programmes
to schools, colleges and young
people in the Tees Valley.
Alongside workplace-based
activities, they offer a range of
virtual programmes including
Insight Days and 3-5 days’ Work
Experience (VWEX) programmes,
delivered in partnership
with Speakers for Schools.
These inspiring, live and interactive
online programmes directly
connect young people with
employers from a diverse

range of industries and sectors
- connecting the curriculum
with careers, opening the door
to employment and providing
a glimpse into a diverse range of
career opportunities across the Tees
Valley. Discover more about High
Tide’s work here:
Please click for more
information
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High Tide Foundation
High Tide recently worked
alongside Jacobs, helping to
coordinate one of our popular
STEAM activities, The Virtual
Workshop. Jacobs Staff and High
Tide partner up for the week
and run sessions which includes
a presentation and activity.
The sessions we deliver portray
all different types of engineering
including Mechanical, Process,
Civil, Wind Turbine, NASA,
Environmental, PPS and ES&T.
We also include other sessions
to help the student’s development
which include Health and Safety,

Mental Health, Presentation Skills,
Apprenticeships and CV Writing.
Feedback from the students they
shared said it was fun, informative,
intriguing, and inspiring.
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